Innddian Banks' Association

HR Q INDUNTRIAL REUATTONS

RMIRQTRAIRR NEDINN 2020738

\ o, N A}
Soprombaer 19 202

MD QR CREOs of all member banks party to 12 Bipactite Setttement 9™ Joint Note signed
on O8O 1024 and willing to pavticipate in the Gronp Medical Tnsurance Policy

Dar Ny,
Group Madical Insurance Poliey for Bank Employees Retirees tor the year 2026:27

Ul\‘l!;‘ Madical Insvranee scheme inslien of Remnbursement off Hoxpll;lh&:\(iﬂl\ scheme was
Intraduead as per 10N Bipartite Settlement - fth ot Note dated 2082008 The sawd scheme
Was extendad o retitad employees and their spouse with a condition that the premium will be
pard By them The exdsting policy (2023-20) ix covering 3,731,384 setving cmployees and

133001 retined emplozees,

20As per the Mol dated 17072020 with Uniony— Associations, it was agread tor certann
Additional coverage and Benetits in the terms of existing Medical Insurance poliey - Alonyg
with these changes, 1 was also agread for extension of the poliey with existing lnsurer, i they
can offer the policy at the same premium: for one more year plus additional premume toy

Additional coverage and Benetits mentioned in the Mot

3 The Managing Committee in its meeting held on 20% July, 2020, while approving the agread
Additional coverage and Benefits for the upcoming and future Medical Insurance policies,
authorisad the Negotiating Committee 0 make a decision on the extra premuann toe the

addittonal facilities suggested for the upcoming policy duly considering the analysis placed

before them

4 Under this backdrop, the Negotiating Commuittee met on 1Y August, 1" August, MU
August and 21 August 20200 The committee had threadbare discussion on the premium hike
suggested by National Insurance Company Lid (NICL). In the meeting held on T August
2020, the Chairman & Managing Director of NICL attended the mecting and explaed the

rationale behind the sugpested hike in premium,

SOAfter studying the revised proposal submitted by NICT W wh detatled analyvsis, the
Negotiaing commitiee accepted the proposal,
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6. We are enclosing the premium rates submitted by NICL for the policy period from
01.11.2026 t0 31.10.2027. (Annexure 1)

7. We also wish to inform you that the Policies arc proposed to be issued: -

a. Shall contain all the Terms of the existing (2025-26) policies and in addition to that,
b. The Additional coverage and Benefits agreed with Unions / Associations on 17.7.2026
and approved by Managing Committee on 20.07.2026.

8. We have advised NICL to co-ordinate with the Banks for the smooth issuance of the
Policies duly considering the premium quotes as detailed in Annexure [. The below mentioned
officials of National Insurance Co. Ltd may be contacted for any other information regarding
issuance of the Policies: -

El Name ‘ Dc;ignation  Email D —ﬂ;MObl] 3

| 1 * Shri. Atul .\frﬂli1otr;x 1 C;:i;;;it;111t atulw.l*ﬁalhotra@h;:;.‘in‘ | 96430036_;1‘) ]
(2 ShiNNikhil  Manager nkhiln@niccoin | 8335080744
|3 ' Dr Priyamita Ghosh ! Deputy Manager | priyamita.ghosh@nic.co.in | 8335080733

Senior Advisor (HR&IR)

Copy to: - Smt. Gayathri S Iyer, DGM, NICL.
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Indian Banks' Association Mail - Additional Coverage and Benefits covered for IBA policy - 2026-27
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I Gmail IBA- Senior Advisor HR & IR <sa.hr@iba.org.in>
Additional Coverage and Benefits covered for IBA policy — 2026-27
1 messaga
Chella A Kumar (HO) <chellaa kumar@nic.co in> 19 September 2026 at 15:15

To: ce@iba.org.in
Cc: dee@iba.org.in. sa hr@iba.org.in. "Gayathri lyer (MUMBAI CBO)" <gayathri iyer@nic co in>, "Atul Malhotra (MUMBAI
CBO)" <atul.malhotra@nic.co.in>, "Balaram Jha (HO)" <balaram jha@nic.co.in>

Dear Sir,

This has reference to the various discussions regarding the extension of the Group
Medical Insurance Policies for Bank Employees and Retirees for the year 2026-
2027.

We are pleased to offer the Premium terms for extending the Policy for another
year, covering existing and additional coverages, effective from 1st November
2026.

Please find the complete details of the premium rates below. Details of additional
Coverage and Benefits covered for the 2026-27 policy are attached for your
reference.

1. Employee Premium

IBA 2026-27 Employee 4 Lakhs 5.25 | 7 Lakhs
Policy premium in ¥ - SI Slab Lakhs
Final premium (inclusive of all 36,200 46,467 | 68,454

coverages & Enhancements) per
Employee unit

Top-Up for Employees
Top-up policy premium in 2. 1 lakh 2 lakhs 3 lakhs 4 lakhs
- SI Slab

|
Serving Employee Premium 7,701 12,101 14,301 1 17,011

2. Retiree Premium

1O}

'IBA 2026-27 Retiree Policy |3 Lakhs |4 Lakhs 5.25 7 Lakhs
‘Premium - SI slab (inclusive Lakhs
iof all coverages &
|Enhancements) B ,,
‘Retiree with Spouse 27,996 | 32,144 | 41,714 | 62,213 |
|Retiree - Single Person 25,197 30,329 | 38,552 | 495,770 )
Retiree Add-on policy - ,‘ | 5.25 ';
premium in Z. | 3lakhs | 4 lakhs | Lakhs | 7 Lakhs |
physically / Mentally challenged 10,001 12,501 | 15,001 35,001 |
dependent family member of a ; =
| F S
i 15/ 4
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Top-Up Retirees lakhs | 4 lakhs ’
khs 3 a
1 lakh“ 2 lakhs 41001
32801

|

Frop -up policy premium m 30801
~ Retiree with Spouse. 13126 | 21001 Jr -7'6_1'7’5
Retiree - Single Person 1_1_1_52 , 1/851 1 29270
: - — ]
. —
l Add-on Top up pOllCY | J
premium in . ( 1lakh | 2lakhs | 3 Iakh_sﬁ_‘i‘“ 4 lakhs |
Physically / Mentally challenge |
) dependent family member of | |
Retiree with or without Spouse- :
5001 10001 / 20001 j 30001

! Per dependent

Thank you for the opportunity and we assure you of our professional services always

TEY Warm Regards
I JE $HR, / Chella Ashok Kumar

HEIAaYP ~ General Manager
U7 FTGIEY. / Head Office,
ERER] L4 N ST e / National Insurance Company Limited,

Premises No 18-0374|Plot No CBD-81|New Town.
Kolkata 700156 |West Bengal | India.
VOIP: 800000-280

TTETE / Mobile : 8884499603
CIN: U10200WBI1906GOI1001713

The contents of this E-mail and any attachment(s) are confidential and intended for the named recipient(s) only. If you
are not the intended recipient of this E-mail, kindly delete the E-mail immediately and take pains to inform the sender
Any form of reproduction, dissemination, copying, disclosure, modification, distribution and/or publication of this E-mail
without the prior written consent of the author of this E-mail is strictly prohibited. Before opening any E-mail and
attachments please check them for viruses and defects. The internet cannot guarantee the integrity of this E-mail
National Insurance Company Limited shall not therefore be liable for the contents of this E-mail, if modified. Visit u; at

[https][-//]nationalinsurance(.Jnic[.Jcol[.]in

Additional Coverage and Benefits covered for IBA policy — 2026-27.pdf
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Additional Coverage and Benefits covered for IBA policy - 2026-27

The premium includes charges for the following additional coverage and enhancements gver the greyigus
year policy:

<

O

Room rent per day shall be increased from Rs.5,000 to INR 7,000, and, ICU rent per day shall he
increased from Rs.7,500 to INR 9,500 for six metro cities, that is, Delhi, Mumbai, Chennai, “glkzts,
Bangalore and Hyderabad, and their urban agglcmeration.

The load for maternity will be considered under the policy for serving employees only, for tne y22r
2026-27.

Maternity expenses coverage shall be increased from Rs.50,000 to INR 1,00,000, for norma! delivery,
and from Rs.75,000 to Rs.1,50,000 for Cesarean section, which is inclusive of

o Expenses related to baby care (covering the period from delivery to discharzz of the newl,
born) within the overall maternity limit, subsuming the previous separate cap of 220,000

o Vaccination expenses (for children up to 1 year of age during the policy tenure, z2cherinz <o
the National Immunisation Schedule issued by the Ministry of Health and Family Weifare,
Government of India)— not inciuded in the coverage of 2025-26 policy—are now covered within the
overall Maternity limit

The Ex-gratia payable to Employees in case of Critical lliness shall be increased from Rs.1,00,000 in
2025-26 policy to INR 2,00,000 in 2026-27 policy.

The limit for cataract treatment is increased from Rs.40,000, per eye, in 2025-26 policy (inciusive o°

cost of monofocal lens) to Rs.50,000, per eye, in 2026-27 policy (inclusive of cost of any type of lens
zlong with the associated pre- and post-hospitalization expenses.

Dependent income eligibility limits have increased from %18,000 per month in the 202525 po' = 1=
%24,000 per month for 2026-27

infertiity treatment was not included in the 2025-26 base policy, requiring employees to bear >
premium for top-up coverage (which covered infertility treatment). Infertility coverage is now *
included in the base policy for all employees in 2026-27, featuring a dedicated stancaione Imt of 22
lakh for eligible needy employees.

The following will be covered for zll insured
Albumin infusion shall be included under daycare list of procedure:
Peritoneal dialysis will be covered under the Base Policy, with or without hospitalizatior

Expenses on oral chematherapy shall include cost of oral chemotherapy d
professional consultation fees, and all medically necessary investigations, as advis
by the consulting physician. In 2025-26 policy, expenses on oral chemotherapy for
treatment of cancer was payable with or without hospitalization, in which the cost
of drugs for Oral Chemotherapy were only covered in Retirees Policy



¢ The following, which were not previously covered, shall be included under domiciliary
treatment for 2026-27:

Vector-borne diseases, such as, Dengue and Chikungunya

- Rare diseases listed by the Ministry of Health and Family Welfare (MoHFW), Govt. of
India under Group 2 and Group 3.




